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OBmecTBO C OTPaHHISHHOH OTBETCTREHHOCTRIO «Cramunabd Cxym»

1. O6mEe moJI0KEeHH.

1.1. Hactosmee ITomoskerne pa3paboTaHO Ha OCHOBAHHH Korctarymun Poccuiickoi denepani,
MdenepalbHEIX 32KOHOB OT 25 nexabps 2008 r. Ne 273-@3 "Q mpOTHBOICHCTBAH xoppymuu", ot 29
nexabps 2012 1. Ne 273-03 "06 ob6pazosanny B Poccriickok deneparuu", Apyrax GenepanbHbIX 3aKOHOB,
COCPKAIMUX OTPAHWYCHHS, 3alpeThl H oGs3aTeNbCTRA UL NEJarorHdeckux pabOTHHKOB, HHBIX
HOPMATHUBHEIX [[PaBOBBIX aKTIOB Poccuiickoit @enepanuu, PexoMeHIAMN FOHECKO "O 1nonoxXeHUH
yuuTenei" (IpAHATOH 05.10.1966 T. CrienuaTbHOM MEKIPABHTETbCTBEHHON koH(pepeHIHeH Mo BOIPOCY
o cratyce yuureneh), Jlexmapaniu npo)ecCHOHATIBHON ITHKA BceMupHOH OpraHM3ali# yunTenei #
npenonasarenel (IPAHATOH Ha TPETHEM MeKIyHAPOHOM KOHI'PECCe BceMHpHON OpraHH3aliy yIuTeneH
¥ IpenofapaTenei (Education International) cocTOABIIEMCH 25-29 mroms 2001t. B Momruene, Tattnann).

1.2. Hactosmee IlomokeHHe IOMOTHAET IPaBHIIA, yCTaHOBJIEHHBIE 3aKOHOAATEIBCTBOM P® o6
obpazoBaHAH.

1.3. TlonoKeHue TIPEACTaBIAeT COOOH CBOI OGIIMX TPHHIATIOB IPOGECCHOHANBHON STHKH H
OCHOBHEIX TIPABHJI TIOBEJCHHS IIPH OCYIICCTBIICHHH ITe[arOTHYECKON AeATEIbHOCTH, OCHOBAHHBIX Ha
HPABCTBEHHBIX KDUTCPHAX, & TaKKe Ha MeKIyHapOIHBIX CTaHAapTax | MpaBUiax TIearorTaecKon
JeSTENEHOCTH, KOTOPEIM HaJUISHKHT PyKOBOJICTBOBATECA BCeM IeIarOTHIecKuM paboTHAKAM, HE3ABHCHMO
OT 3AHMMAeMO¥ HMH JIOJDKHOCTH B KOTOPBIH SABIIACTCA npodeccHoHaTEHO-HPAaBCTBEHHEIM PYKOBOJICTBOM,
oOpaleHHbIM K CO3HAHHIO ¥ COBECTH KAJKJIOTO Tearoradeckoro paboTHHKA VupexneHus. JTO
MHCTPYMEHT, TIPU3BAHHEIH [OMOYb ME/ArorHiecKuM paGoTHAKAM OTBETHTH HA BONPOCEL, CBA3AHHLIC c
npodecCHOHANBHBIM TOBENCHHEM 1 npo6iieMaMH, BO3HAKAFOIIAMI MEIKITY yUacTHHKAaMH OTHOLICHHH B
cthepe obpa3oBaHUAL.

1.4. Huxakas sopMa HacTosmero ITomojenust He I0/DKHa TOTKOBATHCS KaK MPeANHUCHBAIOMAd UK
JOTycKarommas HapymeHHe JeHCTBYIOMEr0 3aKOHOIATEIECTBA 00 00pa30BaHHAH.

1.5. Hacrosmiee Ilonoxenue Iy KUT HETIM:

—  [IOBBILICHHS JOBEPHUS IPAKIAH K YUPEKICHHO;

— yCTaHOBJICHHS H 0606menys  HPAaBCTBEHHO-3THIECKAX — HOPM NeATeTBHOCTH
Heqarornueckux pabOTHHKOB H HX NpOdeCCHOHATHHOr0 MOBENCHMA JULL JIOCTOHHOTO
OCYIIECTBICHUS HMH CBOCH npodeccHoHaNbHON  AEATEIBHOCTH 1 TIOBBIIIICHUA
3 eXTUBHOCTH BBIIOIHEHAS JOKHOCTHBIX 00A3aHHOCTEH;

—  comelicTBHA YKpEIUICHHIO aBTOPHTETA U obecrieueHHIO EOUHBIX HOpM MOBEJACHUA
I1e/[arOrAYeCKUX PAOOTHHKOB Y IPEKICHAL;

—  peryIHpOBaHHS npodecCHOHATBHO-ITHIECKIX mpo6ieM BO  B3aMMOOTHOLICHHAX
[1e[arOrMIecKuX paGOTHHKOB, BOSHHKAIOMHX B MPOLECCe WX COBMECTHOMH AeATEIhHOCTH;

— BOCIHTAHHS  BHICOKOHPABCTBEHHOM  JIHMIHOCTH [efaroradeckoro  paboTHHKA,
COOTBETCTRYIOMEH HOpMaM M TPUHIHIAM 061edenoBedecKod H npodecCHOHAIBHOHA
MOPpaJIH.

1.6. ITonoxeHHAE CIIYKAT ocuoBoii s (GOPMHPOBAHKSA B3aMMOOTHOIIEHHH, OCHOBAaHHBIX Ha
HOpPMaX MOPaH, YBaKHTEIHHOM OTHOIICHHH X [Ie[ATOTMHECKOH IeSTENFHOCTH B 0OIISCTBCHHOM
CO3HaHHU.

1.7. 3nanue ¥ COONIOACHHE HOPM HACTOAIIErO TTomoKeHnsT SBIAETCS HPABCTBEHHBIM JOJIOM
KaKI0TO IIEArorHYeckoro padoTHHKA Vupexenus H 0053aTeNbHbIM KPHTCPHEM OLIEHKH KadecTBa €ro
npodecCHOHATBHON AEATCIBEHOCTH.

1.8. KaxoMy MenarorudeckoMy paGoOTHHKY CIEAyeT IPUHUMATh BCS HeoOXOIUMBbIE MEPBI LI
cobmonenns 1I0N0KeH:S, a KaXIbld yIacTHHK 00pa30BaTENBHBIX OTHOIIIEHHH BIIpaBe OXHAATE OT
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IIeIarOrMgeckoro padoTHHKA VupeskieHus TOBEACHHA B OTHOIIEHHSX C HUM B COOTBETCTBHHM C HACTOSIIHM
TTomoKEeHHEM.

1.9. Tlenarorpueckiit  pabOTHHK, OCYIIECTBISAIOMIHHA IeArorMIecKylo IeSTeNbHOCTE M
oCTymaromuii Ha padoTy B Vuapes/IeHue, BIPaBe, I3y B CONEPKAHNC gacTosmero I1omoxenus, MpUHATL
quist ce6sl eTo HOPMBI HIIH OTKa3aThCs OT [IeJaroraueckoi AeATeNbHOCTH.

2. O6s13aTE/ILCTBA MENArori9IeCKuX paboTHHKOB MepeN npodeccHoHaILHOH AeATeILHOCTEIO.

2.1. [lenaroruueckde pabOTHHKHM TPH BCEX 06CTOSTENBCTBAX OKHEl COXPaHATH HeCTh H
JIOCTOMHCTBO, IPHACYIIHE UX AEATETHHOCTH.

2.2. B mpomecce cBoei npodecCHORATbHON /e TeIBPHOCTH emaroruyeckue pabOTHHKH JOTIKHBI
COBIIONATE CIeIyIOMHe STHIECKAE TIPHHITHIIEL

— 3aKOHHOCTB;

—  00OBEKTHBHOCTE;

— KOMIIETEHTHOCTD;

— HE33aBHCHMOCTB;

— TINATeNBbHOCTH;

— CIpaBeJTHBOCTE;

— 9eCTHOCTH;

— T'yMaHHOCTE;

—  JIeMOKpPaTHYHOCTH;

— npodeccHOHaII3M;

— B3aMMOYBaKEHHE;

—  KOoH(pHICHIHATBHOCTD.

2 3. [lemarormdgeckue pabOTHHKH, OCO3HABA OTBETCTBEHHOCTD IMEpe/l TpaKIaHaMu, 00IecTBOM H
roCyAapCTBOM, IIPH3BAHBI: A

—  OIpaBIBIBATh JIOBEPHE H YBAKCHHC o6LiecTRA K CBOSH Ipo(deccHonalbHON NeTeNbHOCTH,
IpUJIaraTh yCHIAS UL TOBBIICHIS €0 pecTHXa;

—  JHCIONHSTH  MOIDKHOCTHBIE — OOS3aHHOCTH [006pocOBECTHO M HA  BBEICOKOM
npohecCHOHATBHOM YPOBHE B LEIAX oGecredenus s(pexTABHOH paboThl Vuapex IeHIs;

— HCXOMWTH M3 TOTO, YTO MPH3HAHHE, cOBIIOICHNE | 3aIuTa IpaB i oGO HenoBeka 1
rpakJaHMHA OIPENEIAIOT OCHOBHOM CMBICH H CONEPKAHHE JEATENBHOCTH Kak
VupekIeHus B EJOM, TaK K KaKTI0ro IleIarOTHYECKOTO pabOTHHUKA;

—  OCYLIECTBIATH CBOIO AEATEIBHOCTE B Tpesienax MONTHOMOYHH;

— He OKa3pIBaTh NPENIOYTCHHS KAKAM-TH60 TpOQECCHOHANBHBIM MM  COMUATLHEM
rpymmaM H OpraHu3aluiM, GLITH HE3aBMCHMBIMH OT BIHSHES OTACIBHBIX TpaiZaH,
pOdecCHOHANBHBIX HIIH COMHANBHBIX IPYII | OpraHH3aliH;

—  HCKIEOYATh NEHCTBHA, CBA3AHHBIC C BIHMAHHCM KaKuX-Iu00 NHUHBIX, HMYIIECTBEHHBIX
(EHAHCOBBIX) W WHBIX HHTEPECOB, [IPENATCTBYIOMIX 10OPOCOBECTHOMY HCIIOTHEHHIO
JIOIDKHOCTHEIX 0bsg3aHHOCTEH;

—  yBEIOMIIATH AIMHHHCTPATIMIO VupexaeHnsa 000 BCEX CIyHadx o6paleHns K HEM KaKaX-
71160 JIHI] B IENAX CKIOHEHHS K COBEPIICHHIO KOpPYIIHOHHBIX TOpaBOHAPYIICHUH;

_  cobmiomaTh YCTaHOBICHHBIC JECHCTBYIOIIHM 3aKOHONATENLCTBOM OrpPaHHYICHUA H
3aTPETHL, HCIIONHATE 00SI3aHHOCTH, CBAAHHDIC C Henarorudeckoi AesTeIbHOCTHIO;
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cOBIIONAaTh OeCIpPECTPACTHOCTD, HCKIIOYAIONIYIO BO3MOKHOCTh BIHAHHS HA CBOIO
pohecCHOHATBHYIO JIEATENBHOCTS pemeHni MOMUTHIECKHX HapThii ¥ 00meCcTBEHHbIX
06peMHEeHHH;

IpOSBTIATH KOPPEKTHOCTD 1 BHAMATENBHOCT B 00pameHuy ¢ yJacTHHKaMK OTHOIIEHUH
B chepe oOpa3oBaHH,

HpOSBIATh TOJEPAHTHOCTH K obbiyasM ¥ TpamMIMAM HapomoB Poccuu H IPYTHX
roCy/apcTB, yUHTEBATh KyNBTYPHBIC M HHBIC 0COBEHHOCTH Pa3NAYHBEIX STHHICCKUX,
COMANBHEIX Tpynnm u  KoHpeccuw, cmmoco6CTBOBATE  MEKHAMOHANBPHOMY M
MeKKOH(PECCHOHAIBHOMY COTTIACHIO;

IpUIEPKUBATECA [PABHJI ASTOBOTO [IOBEJEHHS W OJTHYSCKAX HOPM, CBA3aHHBIX C
OCYIIECTBICHHAEM BO3IIOKEHHBIX Ha VypesxIeHHe COIUaIbHBIX GYyHKIMHA;

NPUHUMATh TPEXYCMOTPEHHBIC saKoHOJATENsCTBOM P® Mephl IO HEJOMYIICHHIO
BO3HHKHOBEHHS ¥ YPEryIMPOBAHHIO BOSHUKINAX CIIyHacs KOH(IUKTa HHTEPECOB;

6EIT TpeOOBaTENBHEIMA K ceOe, CTPEMHUTCA K CaMOCOBEPIICHCTBOBAHUIO;

oBecreumBaTh PEryispHoc OOHOBICHHE H PasBUTHE npo)ecCHOHANBHEIX 3HAHUH X
HAaBBIKOB;

OJUIE[/KHBATh BCE YCHIMS YO NPOABIIKCHHIO JEMOKPATHH ¥ TPaB HeNoBeKa Hepes
0OpazoBaHKE;

He TepsTh TyBCTBO MEPHI X camoo0rafaHus;

cOBIOIATh KYIBTypy CBOEH pedl, He JOIy CKaTh HCIIONb30BAHMAS PYTaTeNbCTB, IPYOBIX B
0CKOPOUTETHHBIX BHICKA3BIBAHHHA]

NOCTOSHHO CTPEMHTBCA K KaK MOXKHO Oomee 5 (heKTHBHOMY PACIOPUKEHIIO Pecy peaMi,
HaxoasImuMucs B chepe uX OTBETCTBEHHOCTH,

OJep/KIBATh TIOPAIOK Ha pab0oueM MECTE;

coGIIONaTh NEN0BOM CTHIb, OMPSTHOCTH, AKKYPaTHOCTE U qyBCTBO MEPHI BO BHELIHEM
BHJIE.

9 4. BasKHBIM TIOKA3aTelleM IPOQEeCcCHOHaNN3Ma Tear OTHICCKIX pabOTHHKOB SBILSIETCA KyJIbTypa
peds, IPOSBIISIOMAICS B MX YMCHIH IPaMOTHO, JOXOIHBO K TOYHO NepenaBarh MBICTIH, IIPUIEPKUBAACH
CIeIyIOIMX PEIEBBIX HOPM:

scrocTH, 0becnednBaomeil JOCTYTHOCTE | NPOCTOTY B oOIeHNH;

coZepKaTeIbHOCTH, BEIpaKAfOIelics B MPOAYMAHHOCTH, OCMBICIICHHOCTH |
uH(bOPMATHBHOCTH 00paIICHHS;

JOTHYHOCTH, IIPEANONAralomel — MOCIeN0BATCILHOCTR, HEIIPOTHBOPEIUBOCTE  H
060CHOBAHHOCTD H3NOJKEHHS MBICIIEH;

JI0Ka3aTeNbHOCTH, BIITFOYAIONEH B cebs I0CTOBEPHOCTH H 00BEKTHBHOCTD HHQOPMAaIHH;
YMECTHOCTH, 03HaYaomeH HEOGXOMMMOCTh M BAKHOCTh CKA3aHHOTO NPHMEHUTEIEHO K
KOHKPETHOH CHTYallHH.

2.5. B mporecce CBOeH npoeCCHOHATBHON e TeNBHOCTH [earoruueckie pabOTHHKY 0OS3aHBI

BO3ICPKHUBATHCA OT:

HOBEEHHUS, KOTOpOE MOrNO OBl BEI3BATh COMHCHHC B TOGPOCOBECTHOM HCTIOJIHEHHM
[learOrAYeckuM pabOTHAKOM CBOMX JOTDKHOCTHBIX 06s3aHHOCTEH, a Takke u3derarh
KOH(IMKTHEIX CHTY AU, CcII0COGHBIX HAHECTH yIlepl HX pelyTalliy I aBTOPHTCTY
VupexeHus;

IpeHeOPEKUTEILHBIX OT3BIBOB O IeSATeMBbHOCTH Y Upeik/ICHA;
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_  npeyBelYeHHs CBOSH 3HATAMOCTH 1 npodeccHoHaTBHbIX BO3MOJKHOCTEH;

—  [pOABJIEHHS JIECTH, TUIEMCPHUA, HA30MIMBOCTH, JUKU U JIyKaBCTBa,

— moboro BHIA BBICKA3bIBAHUN H neficTBA# OUCKPUMHHAITHOHHOI'O Xapakrepa IO
IpHE3HAKaM 1oJa, BO3PacTa, packl, HAIMOHAIBHOCTH, S3bIKa, TPaXIaHCTBa, COIMAIBHOTO,
HAMYIIEeCTBEHHOIO MK ceMEHHOro MOTOXKEHMs, TONMTHYCCKUX MM PETArHO3HBIX
Hpe,u;nom:ennﬁ;

— BHICKA3bIBaHMHM, KOTOpbIE MOTYT GBITH MCTONKOBAaHBI KakK ockopbneHus B anpec
ompeeTeHHBIX COHATBHBIX, HAIMOHATBHBIX WM KOH(MECCHOHHBIX IDYTIL;

— pe3kuxX ¥ [OHHWIHBIX BBIPKEHHUH OCKOPOUTEIBLHOIO xapakrepa, CBI3aHHBIX C
du3HUecKUME HEOCTATKaMH JeJIoBeKa;

— rpy6ocTH, 370H WPOHHH, IpeHeOPEKUTEIBHOIO TOHA, 3aHOCUMBOCTH, IPEeAB3AThIX
saMedaHui, TPEIbIBICHASI HEIPaBOMCPHBIX, He3acIyKeHHBIX OOBUHEHHH

— yrpo3, OCKOpOHTETbHBIX BBIPAKCHHUH MM PEILIHK, neficTBYi, NPENATCTBYIOMHUX
HOPMAIBHOMY OOIIEHHIO HIIH IPOBOIMPYIOMHUX IPOTHBONPABHOC [IOBEICHHUE;

—  [IOCHEITHOCTH B MPUHATHH peIIeHH, npeHeOpeKeHAs MPaBOBRIMA H (w1) MOPaIbHBEIMH
HOpPMaMH, HCIOJIb30BaHuL CPE/ICTB, He COOTBETCTBYIOMEX TpeOOBaHHAM 3aKOHA,
HpaBCTBEHHBIM IPUHIHATIAM 1 HOpMaM.

2.5. [TlefarorudyeckuM  pabOTHHKAM geobxomMMO — [PHHMMATH geobxomuMBle  MEpBL IO
obecrmeueHU0 0€30IMacHOCTH H KoH(UISHIMAIBHOCTH uadopMalEy, 34 HEeCaHKI[HOHHPOBAHHOE
pasrnalieHue KOTOpOH OHH HECYT OTBETCTBCHHOCTDH W KoTopas cTaja MM H3BECTHa B CB3H €
HACIIOIHEHAEM CBOMX JIOTDKHOCTHBIX 0083aHHOCTEH. :

2.6. Bo Bpemsi yueOHBIX saHSTHH ¥ TOOBIX OGHOHABHBIX MepOIPHATAN HE JIOIYCKAIOTCA
TeneOHHEIE [IEPErOBOPEL, 3ByKOBOM CHTHAM MOGHIBLHOTO TeNedoHa JOIKEH OBITh OTKIIOTCH.

3. O6s3aTe LCTBA MEAArOrHIeCKHX paGoTHUKOB MEPeN 00y4aloAMUCH.
3.1. [leparormdeckue pabOTHAKH B IIPOIECCE BlapMOIeHCTBAS ¢ 00y IarOUMUCH:

— TPH3HAIOT YHAKAIGHOCT, VHIMBH/(yTHHOCT M OMpPE/ICIEHHBIC JTATHBIC noTpeOHOCTH
Ka)KJI0T0;

_  caMu BHIOHPAIOT MOAXOIAIIHH CTAIB 0B IeHNs, OCHOBAHHBIH Ha B3aUMHOM yBaKEHUH;

— craparorcs 00ecmeddTh TOMCPKKY KakmoMy Ui HAHIYHIIEro PacKphITHA 31
IPUMEHEHHS ero HOTEHIHATIA,

— BHIOHparOT Takue METOMRL paboThl, KOTOpBIC MOOMPAIT B y4YeHrMKaxX pasBHTHC
caMOoCTOSTEILHOCTH, WHUIHATHBHOCTH, OTBETCTBEHHOCTH, CaMOKOHTPOIIA,
CAMOBOCIIHTAHS, JKETAMHS COTPYAHUIATE K HOMOTATh IpyTHM;

— 1pu ofleHKe IOBEICHHA H JOCTHKGHHH OOYJaIOIIXCa CTPEMATCH YKpemnsarh UX
caMOYBaKCHHE ¥ BEPy B CBOH CHIIBL OKa3bIBATh BO3MOKHOCTH COBEPIICHCTBOBAHMNA,
HOBBIIIATH MOTHBALHIO 00y ICHHUS;

—  OpOSIBISIOT TONEPAHTHOCTR;

_  3amUINAIOT KX WHTEPECH! U OIarocoCTOAHIE U IPUITAraloT Bee yCHIIHs Jid TOro, 9T00BI
3AIUTATH HX OT (U3HIECKOTO U (|¥) ICHXONOTHYECKOT0 HACHIINA,

— [PUHEMAIOT BCEBO3MOKHBIC MEPEL, 4T06H yOepedb HX OT CEKCyanbHOro JIOMOTATeNbCTBA
u (WM) HACHIIHA,

—  OCYIIECTBJIAIOT JOTUKHYIO 3a60Ty 1 00eceInBaroT KOH(MHIEHIHATBLHOCTE BO BCSX Jie/ax,
3aTpArMBalONIMX UX HHTEPECEL;

—  [PUBMBAIOT MM IEHHOCTH, CO3BYIHBIC € MesKTyHApOIHEIMH CTaHapTaMHu TIpas 4eJI0BEKa,;
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BCEISIOT B HWX YyBCTBO TOrO, YTO OHH SBIIIOTCA HacThIO B3aMMHO ITOCBAIIEHHOTO
06mecTBa, TIe eCTh MECTO JJIA KaXJ0ro;

CTPEMSATCA CTATh VIS HAX TONOKATEBHBIM IIPHMEPOM,

IPUMEHSIOT CBOIO BIIACTH € COOMIOICHAEM 3aKOHOMATEIBHBIX ¥ MOPAIBbHBIX HOPM H
COCTpaJiaHueM;

rapaHTHPYIOT, YTO 0COOBIC OTHOIICHHMA MEXKIY HUMH He OyIyT HAKOTa MCIONE30BaHbl
Kak UAeOIOTHIeCKUu NITH PETHUTHO3HEIA HHCTPYMCHT.

32.B mpouecce B3AUMONEHCTBHS C YYAIIMMHCH IEJArOTHHCCKHC paGoTHAKE O0OA3aHbI

BO3IECPKHUBATBCA OT!

HABS3HLIBAHMA UM CBOMX B3TJIIOB, YOEKICHHH 1 IpeIIOYTEHHH;

OLICHKM HX JTHYHOCTH H JIHYHOCTH HX 3aKOHHBIX IpeICTaBUTENCH;

Ipe/B3ATOH B HEOOHEKTHBHOM OIEHKH UX JCATCILHOCTH 1 [IOCTYIIKOB;

NpenB3sTod H HEOGbEKTHBHOM OIGHKH JeHCTBAN 3aKOHHBIX npencTaBuTeIeH
00y4aromuxces;

oTKaza OT OGBACHEHHs CIOKHOTO MaTepuana, CCBUTAsCh Ha JIATHOCTHEIC 3
ICHXONOrHYCCKHE HETOCTATKH O0YHaOIHXCsl, a TAKKEe M3-32 OTCYTCTBHA BPEMCHH ISt
06BacHeHnd (IPH ACHCTBATEILHOM OTCY TCTBHM BpEMEHI He00X0MMO OTOBOPHTH BpeM
KOHCY/IBTaIly, yHoOHoe mist 06enx CTOPOH);

Tpe6oBaTh TOMOTHUTENBHYIO IIIATy 32 0Gpa3oBaTeNbHbIe YCIyrH (KOHCY TbTAlHH ’ T.1L.);
IPOBOJIUTH HA YUEOHBIX 3aHATHIX ABHYIO MOMUTHICCKYIO HIH PENUTHO3HY 0 AarATAIMIO;
YIOTPe6IAT AIKOTOIBHBIC HAUTKY HAKAHyHE U BO BpeMsl HCIIONHEHHS JOJDKHOCTHBIX
0043aHHOCTEH;

KypHThH B IOMEIICHHAX ¥ HA TEPPUTOPHH YuapexaeHus.

4. O0s3aTeNbCTBA MeJArOTHIECKHX paﬁon—umon nepen 3aKO0HHBIMH HpeACTaBHTEIHAMH

y4anuxesi.

4.1. Ilegaroradeckue pabOTHAKHA TOTDKHBI 6BITH OrpaskICHBI OT H3JUIIHETO HIIH HEOIPaBAaHHOTO
BMeINATeIbCTBA 3aKOHHBIX TIPeCTaBHTeNeH 00y4aromuxcs B BOIPOCHL, KOTOpBIE TI0 CBOEMY XapakTepy
BXOAT B X KPyT IpodeCCHOHATBHBIX 00g3aHHOCTEH.

4.2. [emarorudeckue paOOTHHKH B NPOHECCE B3aMMOJICHCTBHS C 3aKOHHBIMH IIPEICTABHTCILIMU
00yJaromuxcs JOJDKHBI:

IPOSABIATH BHUMATEBHOCTD, TAKTUIHOCTD, OBPOKENATENHHOCTD, KEIAHHE TOMOYb;
BBICIIyIIHBATh OOBSCHEHHA WM BONPOCH! BHUMATCIBHHO, HE nepebuBas TOBOPSIIETO,
IPOSBIIAA ZOOPOKENATEIBHOCTD U yBAKCHHAE K cobeceHUKY;

OTHOCHTHCS TOYTHTENHHO K JHOIAM TPEKIOHHOTO BO3pacTa, BETEPAHAM, HHBAJHAAM,
OKAa3BIBATH UM HEOOXOIUMYIO IOMOIIE;

BEICKA3BIBATHCA B KOPPEKTHOH 1 yOemuTenbHOi hopme; eci Tpebyercs, CIOKOHHO, 6e3
pas/[paKeHHs IIOBTOPSTH A PashiACHITE CMBICIT CKA3AHHOTO;

HAYHHA2TH OOIIEHHE C IIPHBETCTBH,

BBIC/TYINATh OOpaIleHue U yACHUTE CYTh M3TIOKEHHOM PoBIEMBL, IPH HEOOXOTUMOCTH B
KOPPEKTHOH (opMe 3a/1aTh YTOTHAIOMHE BOIPOCHL,

pa3bACHUTH OPH HEOOXOTMMOCTHA TpeGoBaHMs JEHCTBYIOMIETO 3aKOHOJATENBCTBA M
JOKaJBLHBIX aKTOB 10 00CyXKIaeMoMy BOTIPOCY;
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— TIPUHATH PEIICHHE IO CYICCTBY obpaienns (Ipu HEJOCTATKS TIOTHOMOYHH COOOIIUTH
KOOpPIMHATHI MOTHOMOYHOTO THLA).
43.B mnpomecce B3AaMMOJICHCTBHS ~C  3aKOHHBIMH  IIPE/CTaBHTCIMH 00yJaroIerocs
[earornyeckue pabOTHUKH HE JOJDKHBL:
_  33CTABIIATH X HEODOCHOBAHHO JOIIO OXHIATE MPHCMA,
— mepebuBarh uX B TpyOoi dopme;
—  [IPOSBIATH Pa3PAKEHHE H HENOBOIBCTBO 1O OTHOIMIECHUIO K HAM;
—  pasroBapuBath IO TenehoHy, ATHOPEPYH HX IIPUCYTCTBHE;
— pasrjamarh BRICKA3aHHOE 06yuaromuMes MEEHAE O CBOUX 3aKOHHBIX [peaCTaBUTEIIX;
—  [epPEeHOCHTDH CBOE OTHOMICHHE K 3aKOHHBLIM mpeicTaBATeIIM O0yHaloIuXCs Ha OLCHKY
JIAIHOCTH | AOCTHIKEHHH HX JeTeH.
4.5. PexoMeHayeTcd HE IPUHHMATE Ha CBOHM cdueT OOMIHBIX M HECHPaBE/UIUBBIX 3aMeYaHui,
HEYMECTHBIX OCTPOT, HACMEIICK, HE OTyCKaTh BTSCMBAHMS B KOHQIUKTHYIO CHTYalUIO WK CKAHTAL.
4.6. B ciaydae KOHQIEKTHOTO IOBENCHIA CO CTOPOHEL 33KOHHOTO TIPEICTABUTEN 00ydaromerocs
HEe0OX0 MO TIPUHATE MEPEL T TOTO, qTOGEI CHATH €r0 SMOIMOHATBHOE HAIPSKCHAS, a 3aTEM CITOKOMHO
Pa3BACHUTH EMY TIOPSTIOK PEIICHILT BOIPOCa.

5. Ofs3aTe/bCTBA [IEJArorHYecKAX PafoTHHKOB IEPE KOJLICTAMH.
5.1. [legaroruueckie pabOTHHKH B IIPOLECCE R3aUMOICHCTBHS C KOJUICTaMH:
—  OANEpKUBAIOT aTMOChepy KOMICTHAIbHOCTH, yBaKad ux mpod)ecCHOHANbHBIE MHEHHSA
1 yOe kK IeHHs; TOTOBBI IPEUI0KUTE COBET 1 TTOMOINb KOJUIEraM, HaXoIsuMesa B CaMOM
Hayane CBOEro npodecCHOHAIBHOr0 Iy TH,
—  IIOMOTAIOT WM B IIPOIECCE B3aUMHOTO ONCHHBAHMA, IpeayCMOTPEHHOTO AeHCTBYIOIHUM
3AKOHOIATCIHCTBOM H JTOKATBHBIME aKTaMH Y IPEHKACHUL;
—  [OJUIEPXHUBAIOT H IPOJBUTAIOT HX HHTEPECHL.
5.2.B mporecce B3aMMOZCHCTBUA C KOJUIEraMH  Tearorudeckue pabOTHHKH 00s13aHbI
BO3/IEPKUBATELCH OT:
— mOpeHeOPEKUTENHHBIX OT3BIBOB O paGoTe ApYTHX MENarorHHucCKHX pabOTHUKOB HIIH
IpoOBEICHNS He0OOCHOBAHHOTO CPABHEHIS HX paGoTEHI CO CBOCH;
—  [pPemB3ATOr0 H HEOOBEKTHBHOTO OTHOIISHM K KOJLITIeraM;
—  ob6CyXjieHHs HX HEOCTATKOB U TMYHOM JKU3HH.

6. OGs3aTe/bCTBA EJATOrHIeCKAX Pad0THHKOB MEPE/L aqMuIHHCTpanuei YapexIeHns.
6.1. Tlenarorudgeckue PaOOTHUKY BBIMOTHSIOT PAsyMHBIC yKa3aHus aIMHHACTPAIMH M HMCIOT
[IPaBO TOBEPIHYTH X COMHEHHUIO B TIOPATKS, YCTaHOBJIECHHOM JICHCTBYOMIIM 33KOHOAATEIbCTBOM.

7 OGs3aTe bCTBA AMMHHHCTPAMHE Y IPEKICHHS NEpPe] HeIarormiecKuMH paboTHHKAMA.
7 1. CriocoGCcTBOBATH (POPMUPOBAHMIO B Y IPEKICHUH OTIaronpUsTHOrO AT 3¢ dexTHBHOM pabOTEI
MOPAJTBHO-TICHXOTIOTIIECKOTO KIMMAaTa.
7.2. llenath BCe BOSMOKHOE Ui TIONHOTO PAaCKpBITHA criocoOHOCTEH M yMEHHH KaXIO0TO
Ie[ArOTAIECKOro paboOTHHKA.
7.3. TIpe/IcTaBUTENSAM aIMUHACTPAlHH CIC/YCT:
—  (opMEpOBATh YCTAHOBKHA HA COSHATEIIBHOS cobmonenne HopM HacTosmero [Tonoxenus;
—  OBITH IPHMEPOM HEYKOCHHTEIBHOTO COBIIONEHAS TIPUHIAIIOB W HOPM HACTOAIIETO
TToOXEeHHS;
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—  gOMOrarb I[EJarormueckuM pabOTHHKAaM CIIOBOM H JI€JIOM, OKa3hBaTh MOpAaIbHO-
[ICHXOIOTAYECKYIO TIOMOIIb | TIOUICPKKY, BHAKATH B 3alIPOCEL I HYXKIBL;

—  peryImpoBaTh B3aMMOOTHONIEHHS B KOIJIEKTHBC Ha OCHOBE IPHHIMIOB H HOPM
podecCHOHANBHOH STHKHY,

—  mpecexaTh WHTPHTH, CIlyXH, CIUICTHH, IPOABICHI HEYeCTHOCTH, IOIOCTH, JIANEMEPHA
B KOJLIIEKTUBE;

— oBecmeumBaTh paccMoTpeHHe 0e3  IPOMEUICHHS dakToB HapymeHHs HOPM
npodeccHoHaTBHOM STHKH M PHHATHE 110 HAM 06GBEKTHBHBIX PEIIECHHUH;

_  cmocoGCTBOBATE  MAKCHMAbHOM — OTKPHITOCTH M [IPO3PavHOCTH [EATEIBHOCTH
VupexaeHus ¢ TeM, yr0OBl HE MOIYCTHTh BO3HMKHOBEHH cUTyanui, Korjga H3-3a
HeyocTarka HeobXomuMmoll HH(pOpPMAanud B oblmecTBE WM Y OTAEIBHBIX I'PaikIaH
OSBISIIOTCS COMHEHHMSI B 3aKOHHOCTH AEHCTBHH IeIarori4ecKux pabOTHHKOB.

7.4. TIpescTaBATEIb AIMUHACTPAIMH HE IMEET MOPAIEHOTO npasa:

—  IepeKIaIbBaTh CBOIO OTBETCTBEHHOCTH HA MOMIHHCHHEBIX;

—  HCHOTH30BATH CIyXKeOHOE MOTOXKEHNUE B IMIHBIX HHTCPECAX,

—  1posBATH GOPMATH3M, IBAHCTBO, BEICOKOMEPHE, rpy6oCTB;

—  cO3/aBarh YCIOBHS IS JOHOCHTENECTBA B KOTICKTHBE,

—  obcyXIaTh ¢ MOJIHHEHHBIMY JACHCTBAS BBIIICCTOAMMIX PYKOBOJHTETEH;

— QIpeoCTABNIATh IOKPOBHTENECTBO, BOMOKHOCTE KaphePHOrO POCTA IO MpPH3HAKAM
POJICTBA, 3eMILTIECTBA, JIHIHON IIPEJAHHOCTH, IPUATEIBCKAX OTHOIIEHHHA;

—  yYMBIIIIEHHO HCIIONB30BATh CBOM NOJUKHOCTHEIC MOTHOMOYHS ¥ MPEHMYIIECTBA HCXOAL
W3 KOPHICTHOI THYHON 3aHHTEPECOBAHHOCTH.

8. KoHTpo.b 32 co0/104¢HHEM HACTOAMEro IMonoxeHHA.

8.1. Jlna KoHTpONs 3a COOMIOCHMEM HACTOSIErO [losioXeHNSA, MOIIEPKKH IMeaarornIeckKux
pabOTHUKOB, OKA3aHUA HM KOHCYJILTAIIMOHHOH MOMOIIH B BOIIPOCaX npod)ecCHOHANBHOH ITHKH, & TAKKe
yperyJIEpOBaHKs CIOPHBIX CHTyaluil IPHKAa30M TAPEKTOPa CO3MAeTCs Komuccns 1o npodeccHoHaIbHOHR
sruke (mamee — Kommecus). B cocTaB KOMHCCHH BKIFOYAIOTCA Hambonee KBATM(UIMPOBAHHBIC H
ABTOPUTETHEIE NIPEICTABUTEIH NEarOrMIcCKuX pabOTHHUKOB.

8.2. B croeii mesTenpHOCTH KoMHCCHS PYKOBOJICTBYCTCA TeHCTBYIOMHEM 3aKOHOJATENBCTBOM 00
06pa3oBaHyH, YCTaBOM, HACTOSIHM [lonoixerueM, IlonoKeHHEM O KOMHCCHH [0 YPEryIHpOBAHUIO
CIIOPOB MEKIY yUacTHAKaM# 06pa30BaTeIbHbIX OTHOILIEHHH B YIPEHKICHUH.

9. OTBeTCTBEHHOCTL 32 Hapymenue HacTosimero IlosoxeHns.

9.1. Hapymenue TpeboBaHHH HaCTOALIETO [TonokeHus KBATAQHIIPYETCA KaK HEUCIIOTHEHAE HITH
HeHayIeKallee UCIIOTHEHHe MelarOrHueCKuM paGOTHUKOM CBOMX 00S32HHOCTEH, KOTOPOE yIUTRIBACTCA
IIpH IPOBE/ICHHH €70 aTTeCTallii U BICHCT 60 MOPATbHOE BO3/eiiCTBYE, IIUO0 OJIHO A3 YCTAHOB/ICHHBIX
TPYHOBEIM 3aKOHO/IATEBCTBOM JIHCIIAILITHHAPHEIX B3BICKaHUMN.
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IIpunooicenue 1
ITepesoo Ionodicenus Ha AHNUTICKUY A3bIK

1. General regulations.

1.1. This Regulation is developed on the basis of the Constitution of the Russian Federation, Federal
laws of December 25, 2008 Ne 273-FZ "On combating corruption” of December 29, 2012 Ne 273-FZ "On
education in the Russian Federation", other Federal laws containing restrictions, prohibitions and
obligations for teachers, other normative legal acts of the Russian Federation, UNESCO Recommendations
"On the status of teachers" (adopted on 05.10.1966 by the Special intergovernmental conference on the
status of teachers), the Declaration of professional ethics of the world organization of teachers and teachers
(adopted at the third international Congress of the world organization of teachers and teachers (Education
International) taken place 25-29 of July, 2001 in Yamane, Thailand).

1.2. This Reguiation supplements the rules established by the legislation of the Russian Federation
on education.

1.3. The regulation is a set of General principles of professional ethics and basic rules of conduct in
the implementation of pedagogical activity, based on moral criteria, as well as international standards and
rules of pedagogical activity, which should be guided by all teachers, regardless of their position and which
is a professional and moral guidance addressed to the consciousness and conscience of each teacher of the
Institution. This is a tool designed to help educators answer questions related to professional behavior and
the problems that arise between participants in relations in the field of education.

1.4. No provision of this Regulation shall be construed as prescribing or permitting a violation of
applicable education law.

1.5. The present agreement aims to:

— increasing citizens’ confidence in the Institution;

_  establishment and generalization of moral and ethical standards of teaching staff and their
professional behavior for the decent implementation of their professional activities and
improve the efficiency of performance of duties;

— promotion of authority and uniform standards of conduct for the teaching staff of the
Institution;

— regulation of professional and ethical problems in the relationship of teachers arising in
the course of their joint activities;

_  education of the highly moral personality of the pedagogical worker corresponding to
norms and principles of universal and professional morality.

1.6. The position serves as a basis for the formation of relationships based on the norms of morality,
respect for pedagogical activity in the public consciousness.

1.7. Knowledge and compliance with the norms of this Provision is a moral duty of every teacher
of the Institution and a mandatory criterion for assessing the quality of his professional activity.

1.8. Each teaching staff member should take all necessary measures to comply with the Provision,
and each participant in educational relations has the right to expect from the teaching staff of the Institution
of behavior in relations with him in accordance with this Provision.

1.9. The pedagogical worker is engaged in teaching activities or coming to the Institution, shall have
the right, examining the contents hereof, to accept its norms or to abandon teaching.

2. Obligations of pedagogical workers professional activities.

9.1. Teachers must, in all circumstances, preserve the honour and dignity inherent in their work.
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2.2.In the course of their professional activities, teachers must observe the following ethical

principles:

legality:
objectivity;
competence;
independence;
care;

justice;

honesty;
humanity;
democratic character;
professionalism;
mutual respect;
privacy.

2.3. Teaching staff, aware of the responsibility to citizens, society and the state, are called:

to justify the trust and respect of society for their professional activities, to make efforts
to improve its prestige;

perform duties in good faith and in a professional manner to ensure the effective
functioning of the Institution;

to assume that the recognition, observance and protection of the rights and freedoms of
the person and the citizen define the basic sense and the maintenance activities as
Companies in General, and of every pedagogical worker;

to carry out its activities within the limits of its authority;

not to give preference to any professional or social groups and organizations, to be
independent from the influence of individual citizens, professional or social groups and
organizations;

exclude the actions connected with influence of any personal, property (financial) and
other interests interfering fair execution of official duties;

notify the administration of the Institution of all cases of treatment to them of any persons
in order to incite to commit corruption offenses;

comply with the restrictions and prohibitions established by the current legislation,
perform duties related to educational activities;

to observe impartiality, excluding the possibility of influencing the professional activity
of the decisions of political parties and public associations;

to show a correctness and attentiveness in the handling of the relations in the sphere of
education;

to show tolerance to the customs and traditions of the peoples of Russia and other States,
to take into account cultural and other peculiarities of different ethnic, social groups and
confessions, to promote interethnic and inter-confessional harmony;

adhere to the rules of business conduct and cthical standards related to the implementation
of the social functions assigned to the Institution;

take measures provided for by the legislation of the Russian Federation to prevent the
occurrerice and settlement of conflicts of interest;

be demanding of yourself, committed to self-improvement;

10
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ensure regular updating and development of professional knowledge and skills;

support all efforts to promote democracy and human rights through education;

do not lose a sense of proportion and self-control;

to observe the culture of their speech, avoid the use of curses, rude and offensive
statements,

continuously strive to manage resources under their responsibility as efficiently as
possible;

maintain order in the workplace;

observe business style, neatness, neatness and sense of proportion in appearance.

2.4. An important indicator of the professionalism of teachers is the culture of speech, manifested
in their ability to competently, intelligibly and accurately convey thoughts, adhering to the following speech

standards:

clarity to ensure accessibility and ease of communication;

content, expressed in the reasonableness, meaningfulness and informative treatment;
consistency, which implies consistency, consistency and validity of the presentation of
thoughts;

evidence, including the accuracy and objectivity of the information;

relevance, meaning the need for and importance of what is said in a given situation.

2 5. Tn the course of their professional activities, teachers are obliged to refrain from:

conduct that could cast doubt on the integrity of the teaching staff member's performance
of his / her duties, as well as avoid conflict situations that could damage their reputation
or the authority of the Institution;

disparaging comments on the activities of the Institution;

exaggeration of their importance and professional capabilities;

manifestations of flattery, hypocrisy, importunity, lies and deceit;

any form of speech or action that is discriminatory on grounds of gender, age, race,
nationality, language, citizenship, social, property or family status, political or religious
preference;

statements that may be interpreted as insulting to certain social, national or confessional
groups;

harsh and cynical expressions of an abusive nature associated with physical disabilities;
rude, angry, ironic, scornful tone, arrogance, prejudiced remarks, a presentation of the
wrongful, undeserved accusations; )

threats, offensive expressions or remarks, the actions interfering normal dialogue or
provoking illegal behaviour;

haste in decision-making, disregard of legal and (or) moral norms, use of means that do
not meet the requirements of the law, moral principles and norms.

9 5. Educators need to take the necessary measutcs to ensure the security and confidentiality of
information for which they are responsible for unauthorized disclosure or which has become known to them

in connection with the performance of their duties.

2.6. During the training sessions and any official events, telephone calls are not allowed, the mobile
phone beep should be turned off.

3. Obligations of teachers to students.

11
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3.1. Teaching staff in the process of interaction with students:

recognize the uniqueness, individuality and specific personal needs of each;

choose the appropriate communication style based on mutual respect;

try to provide support to everyone for the best disclosure and use of its potential;

choose methods of work that encourage students to develop self-reliance, initiative,
responsibility, self-control, self-education, willingness to cooperate and help others;

in assessing the behavior and achievements of students seek to strengthen their self-
esteem and faith in themselves, to show opportunities for improvement, to increase the
motivation of learning;

demonstrate tolerance;

protect their interests and well-being and make every effort to protect them from physical
and /or psychological violence;

take all possible measures to protect them from sexual harassment and (or) violence;
take due care and ensure confidentiality in all matters affecting their interests;

instill in them values consistent with international human rights standards;

give them a sense that they are part of a mutually dedicated society where there is room
for everyone;

strive to be a positive example for them;

exercise their authority in a manner consistent with law, morality and compassion;
ensure that the special relationship between them will never be used as an ideological or
religious tool.

3.2. In the process of interaction with students, teachers are obliged to refrain from:

imposing their views, beliefs and preferences;

assessment of their identity and the identity of their legal representatives;

biased and biased assessment of their activities and actions;

biased and biased assessment of the actions of legal representatives of students;

refusal to explain the complex material, referring to the personal and psychological
shortcomings of students, as well as due to lack of time to explain (in the actual absence
of time it is necessary to specify the time of consultation, convenient for both parties);
require an additional fee for educational services (consultations, etc.));

conduct explicit political or religious campaigning in the classroom;

drink alcoholic beverages on the eve and during the performance of official duties;
smoking in the premises and on the premises of the Institution.

4. Obligations of teachers to the legal representatives of students.

4.1. Teaching staff should be protected from unjustified interference by legal representatives of
students in matters that are by their nature part of their professional responsibilities.

4.2. During the interaction with legal representatives of students teaching staff should:

be careful, tactful, kind, willing to help;

listen to explanations or questions carefully, without interrupting the speaker, showing
kindness and respect for the other person;

treat elderly people, veterans, disabled people respectfully, provide them with the
necessary assistance;

speak in a correct and convincing manner; if necessary, calmly, without irritation repeat
and explain the meaning of what was said;

12
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_ start communicating with the greeting;

— listen to appeal and understand the essence of the stated problem, if necessary, ask
clarifying questions in the correct form;

— explain, if necessary, the requirements of the current legislation and local acts according
to the issue under discussion;

_  make a decision on the merits of the communication (if there is a lack of authority give
the contacts of the authorized person).

4.3. During the interaction with the legal representatives of the student teaching staff should not:

make them wait unreasonably long for an appointment;

— interrupt them in rough form;

_  show irritation and discontent towards them;

—  be on the phone, ignoring their presence;

_ disclose students ' opinions about their legal representatives;

— pass their judgement on the legal representatives of students to evaluate the personality
and his/her achievements.

4.5. Offensive and unfair comments, inappropriate jokes, ridicule are recommended not to be taken
on your account. You should not get involved into a conflict situation.

4.6.1n case of aggressive behavior on the part of the legal representative of the student, it is
necessary to take measures to calm him/her down and then give the explanation of solving the problem.

5. Obligations of teachers to colleagues

5.1. Teaching staff in the process of interaction with colleagues should:

_ maintain the atmosphere of collegiality, respecting their professional opinions and beliefs;
be ready to give advice and provide assistance to colleagues who are at the very beginning
of their professional career;

_  assist them in the process of mutual evaluation provided by the current legislation and
local acts of the Institution;

— support and promote their interests.

5.2. In the process of interaction with colleagues, teachers are obliged to refrain from:

— negative comments about the work of other teachers or unjustified comparison of their
work with their own;

— biased attitude towards colleagues;

_ discussion of their personal lives drawbacks.

6. Obligations of teachers to the administration of the Institution.

6.1. Teaching staff carry out reasonable instructions of the administration and have the right to
question them in accordance with the procedure established by the current legislation.

7. Obligations of the administration of the Institution to teachers

7 1. Contribute to the formation of a favorable moral and psychological climate in the institution to
work more effectively.

7.2. Help other teachers to improve their skills.

7.3. Representatives of the administration should:

_ create the policy of a conscious adherence of norms of the present regulation;

—  be an example of strict compliance with the principles and norms of this Regulation;

—  help teachers in word and deed, provide moral and psychological support, understand the

needs and demands;

13
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— regulate relationships in the team on the basis of principles and norms of professional
ethics;

— prevent intrigue, rumors, gossip, manifestations of dishonesty, meanness, hypocrisy in
the team;

_  ensure consideration without delay of the facts of violation of professional ethics and
decide on objective decisions;

— to promote maximum Openness and transparency of the Institution's activities in order to
prevent situations when due to the lack of necessary information in society or in
individuals there are doubts about the legality of the actions of teachers.

7.4. The representative of the administration do not have moral right:

— to shift responsibility to subordinates;

—  to use their position in personal interests;

_  to manifest formalism, conceit, arrogance, rudeness;

_  to create conditions for denouncing;

_  to discuss with subordinates the actions of senior managers;

— to provide protection, opportunity for career growth on the grounds of kinship,
communities, personal loyalty, companionship;

_ to intentionally use their official powers and benefits based on selfish personal interest.

8. Monitoring-

8.1. To ensure compliance with the above-mentioned conditions, a commission on professional
ethics (hereinafter — the Commission) should be provided. The Commission includes the most qualified
and authoritative representatives of teachers.

8.2. The Commission is guided by the current Jegislation on education, the charter and the
regulation.

9, Liability for violation of this Provision

9.1. Violation of requirements of this Provision is qualified as non-performance or improper
performance by the pedagogical worker of the duties which is considered when carrying out its certification
and involves either moral influence, or one of the disciplinary punishments established by the labor
legislation.
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