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Herocyrapersennoe o6pasoBaTenHoe 4acTHOE yapesKIeHHE AOMOTHATEILHOIO
npodeccHoraabROr0 06pazoBanus «SI3bpikoBas mKoaa «CraguIaty»»

1. O6mue mosiosKkeHus.

1.1. Hacrosmee Ilonoxenume pa3spaGoTaHO HA OCHOBAHUU KoncTutyuuu
Poccuiickoi @eneparnyu, OenepanbHbIX 3aKOHOB OT 25 Jexabps 2008 r. Ne 273-®3 "O
IPOTHBOACACTBHY KOppymImu", ot 29 nexabps 2012 r. Ne 273-®3 "O6 o0pazoBaHKH B
Poccuiickoit @epepanum”, npyrux denepanrsHEIX 3aKOHOE, COZIEpXKaIUX OrPaHUYEHHS,
3ampeThl ¥ 00s3aTeNbCTBA ANS NEJAarorM4ecKUX paGOTHHKOB, HHBIX HOPMaTHBHBIX
IpaBOBEIX aKTOB Poccmiickoit ®enepanuu, Pexomergammu IOHECKO "O HOI0XKEeHHH
yqutene#” (mpumstod  05.10.1966 r. CreumanbHOM —MeXIPaBHTENbCTBEHHOM
KOH(epeHIMeH 110 BOIPOCY O CTaTyce yduTeneir), Hexnapanmyu mpodeccHoHaNLHOM
3THKH BceMupHOHM opraHu3anuu yuuTenedl W HperofaBaTereil (npuHSATOM Ha TpEeThEM
MEX/[yHapOJHOM KOHIpecce BcemwpHOM opraHusaumuiy y4ywTelel W IpemojaBareneii
(Education International) cocrosiBmemcs 25-29 mons 2001r. 8 HomTuexe, Taiinann).

1.2.  Hacrosimee IlomoxkeHHe  [ONONHSET TPaBHIA, YCTAHOBJIECHHEIE
3aKOHOJATENECTBOM P® 06 00pazoBanum.

1.3.  Ilomoxenwe mpexcTaBmser coGoi  CBOA  OOMMX  NPUHIHIIOB
NPO(ECCHOHANBHON 3TUKH M OCHOBHBIX IIPABWJ MOBEJEHHS IIPH OCYILECTBICHHUH
e/laroru9eCcKoi AesTebHOCTH, OCHOBAaHHBIX HA HPaBCTBEHHBIX KPHTEPHUAX, 4 TAIOKe Ha
MEXIYHapOAHBIX CTaHAAPTaX M MpaBUIaX NENarorHYecKod IesTeTBHOCTH, KOTOPHIM
HaJJIEXKUT PYKOBOICTBOBATHCS BCEM IIENArOrMYECKAM pabOTHHMKAM, HE3aBHCHMO OT
3aHIMaeMOK MMH JOJDKHOCTH H KOTOPBIH SBJIACTCS IPOdecCHOHATBHO-HPaBCTBEHHBIM
PYKOBOICTBOM, OOpaIleHHBIM K CO3HAHHMIO M COBECTH KaKAOTO IeNarormIecKoro
paboTHyKa YdUpexneHHs. DTO HHCTPYMEHT, NPH3BaHHBIA IIOMOYb II€NarOrdYecKHM
paboTHHKaM OTBETHTH Ha BONPOCHI, CBS3aHHEIE ¢ NPO(ECCHOHATIBHEIM IIOBECHHEM U
po0JieMaMH, BO3HHKAIOIMMH MEXIy YYaCTHUKaMK OTHOIIEHHH B cdepe 06pa3oBaHusL.

1.4. Hukakad HopMa Hacrosiuero IIoimoKeHHS He AOJDKHA TOJIKOBATHCS Kak
IIPEANTHACHIBAIOLIAS MITH JOITy CKalolas HapyllleHHe TeHCTBYIOIEr0 3aKOHOIaTENBCTBA 00
o0pazoBaHuH.

1.5. Hacrosimee [TooxxeHue CIIy»KUT LIEIAM:

° MOBBIIICHUS JOBEPHUS TPaXKIaH K YUpexIeHHIO;

® YCTaHOBJIEHHUS U 0000IIeH s HPABCTBEHHO-3TUYECKIX HOPM JEATEIFHOCTH
[IeJaroru4ecKux pabOTHUKOB U HX NPO(ECCHOHATBHOIO IOBEIEHHS I AOCTOMHOTO
OCYIIeCTBIICHHS HMH CBOEHM INPOGECCHOHATBHOM MOEeATEIbHOCTH M  HOBBIIIEHHS
3¢ (OEKTUBHOCTH BBIITOIHEHUS JOJDKHOCTHEIX 00S3aHHOCTEIH;

o COHCHUCTBHS YKDPEIUIEHMIO aBTOPHTETa M OOECHEYECHHIO €OWHBIX HOPM
ITOBEJIEHMS IIeJarOTHIeCKUX PaOOTHUKOB Y UpeKIeHHS,
° pErynupoBaHuUs PO eCcCHOHATEHO-3THIECKIX mpobieM BO

B3aMMOOTHOIICHHSAX TENarorM4ecKux pabOTHUKOB, BO3ZHHKAIOIIHUX B IPOLECCE MX
COBMECTHOH O€ATEIbHOCTH,

° BOCIIUTaHHUSA BEICOKOHPABCTBEHHOH JIMYHOCTH IIEAaroruaeckoro paboTHHKA,
COOTBETCTBYIOIIEH HOpMaM H NpHHIHKIAM 00IIeYeoBe4ecKOd W IMpodeccCHOHAILHOM
MOpAJIH.



Herocynapcereennoe o0pazoBaTebHOE YACTHOE yapexxaeHne JONOJHATENLHOI0
npoeccHOHATLHOr0 oOpazoBanun «SI3pIK0Ban mMKoIa «CragnJIab»»

1.6. Ilonmoxenwe ciy)uT OCHOBOU s (bOPMHPOBAHHS B3aMMOOTHOLIEHHIA,
OCHOBaHHBIX Ha HOpMax MOpalM, YBa)KUTEIHHOM OTHOIICHHH K II€JarOTMIeCKOM
AEATETBHOCTH B OOIIECTBEHHOM CO3HAHUM.

1.7. 3manme wu cobmronenue HOpM Hacrtosgmero Ilomoxenus sBiagercs
HPaBCTBCHHBIM JIONITOM  Ka)KIOTO MENaroru4eckoro paGoTHHKA VYupexnenus u
00s13aTeNIbHBIM KPUTEPHEM OLIEHKH KaueCTBa 1o npohecCHOHAILHON NeATeIBHOCTH.

1.8.  Kaxnomy IeJarOrM4€CKOMY  pabOTHHMKY CIefyeT IIPHHUMATH BCE
HeOOXON|MBIe MepHl IS COBIIONEHEs ITonoxenus, a Kaxielt yyacTHHK
00pa3oBaTeNbHEIX OTHOIIEHHH BIpaBe OXHIATe OT IENAaroru4eckoro paboTHHMKA
YUpex/leHus TOBENEHHS B OTHOLICHWSX C HHUM B COOTBETCTBUHM C HACTOSIIUM
IMonoxennem.

1.9.  Ilemarormueckwii pPaboTHUK,  OCYIIECTBISIONH IIETarOTUYECKYIO
ACATCILHOCTE WM TNOCTYmaloui Ha pabory B VupexieHwe, BIIpaBe, H3y4YHB
colepxanue Hacrogmero Ilonoxenus, mpuusTE Wi cebs ero HOPMBI HJIH OTKa3aThCSI OT
NeJaroriyecKom aesTeIbHOCTH.

2. OG6Gs3aTeJbCTBA NEAATOrMYECKHX paboTHHKOB mepen mnpogeccHoHAIbLHOM
AeATEbHOCThIO.
2.1. lenaroruueckue paGoTHUKH IPH BCEX 00CTOATENBCTBAX NOJDKHEI COXPAHSITH

9E€CTh H TOCTOMHCTBO, IPUCYIITHE UX AeATEILHOCTH. ’

2.2. B mpouecce cpoeii IIPO(ECCHOHAIBHON NeaTeIbHOCTH MeaarorayecKkue
PabOTHUKY JIOIKHEI COOIIOIaTh CIEAYIOLIHE STUIECKHUE TIPHUHITAIIEL;

©33aKOHHOCTE;

®00BEKTHBHOCTE;

® KOMIIETEHTHOCTE;

® HE3aBHCHUMOCTE;

® TIATEIIFHOCTE;

® CIIPABETHBOCTE;

®YECTHOCTE;

®I'YMaHHOCTE;

® IEMOKPATHYHOCTE;

® IPO(PECCHOHAIII3M;

®B3alIMOYBa)KEHUE;

¢ KOH(HIEHIIHATBPHOCTb.

2.3. Tlemarormueckue pabOTHUKH, OCO3HAaBas OTBETCTBEHHOCTE mnepen
IpaXlaHaMH, OOIIECTBOM U IOCYIapCTBOM, NIPU3BaHEL:

® ONpPABILIBATE JOBEPUE K yBaOXXEHHUE OOINECTBA K CBOEH IMPoGheCcCHOHATBHOM
ACSTENBHOCTH, IIPUJIAraTh yCHIIAS [ IIOBHILIEHHS €€ IPeCTHIKA;
o MCIIONHATE NOJUKHOCTHBIE O0S3aHHOCTH JOGPOCOBECTHO M HA BBICOKOM

HPO(ECCHOHATEHOM YPOBHE B IIEISIX 06eCIeueHus 3 dexTHBHOI paGoThl YupexneHus;



Herocynapcereennoe o6pazoearensnoe uacraoe YIpeKaeHHe T0NOJHATEILHOI0
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° HCXOAUTH M3 TOTO, YTO MPU3HAHKE, COOIOEHNe U 2alIUTa IIpaB U CBOOOJ
HCJIOBEKa M I'PaXJaHHHA ONpPEeNeNssiOT OCHOBHON CMBICT U COZEpXaHHe NEeATENbHOCTH
KaK YUPEKAEHHS B IIEJIOM, TaK M KaKIOr0 MearorHueckoro pabGoTHHKA;

a OCYIIECTBIATE CBOIO JICATENBHOCTE B NPEfeliaX MOTHOMOTHIA

° HE OKa3pIBaTE MPENNOYTEHHS KAKHUM-THO0 NpPO(ecCHOHATHHBIM WX
COLHAIBHBIM IDYNINaM U OpPraHu3alUsaM, ObITh HE3aBHCHMBIMH OT BITHSIHMS OTIENBHEIX
IpaXkK[aH, Npo(peCcCHOHANBHBIX U COIUAILHBIX IPYIII ¥ OpraHU3aLH;

° UCKJIIOYaTh JEHCTBHS, CBS3aHHBIE C BIMSHHEM KaKHX-THGO JIUYHEIX,
UMYyIIECTBEHHbIX  ((QUHAHCOBBIX) M  MHBIX HHTEPECOB,  IIPENATCTBYIOLIMX
Z00POCOBECTHOMY MCIOHEHHMIO J0/KHOCTHEIX o0s13aHHOCTEN;

® YBEOMILATE aIMUHHUCTPALIAIO YUPEXIeHUs 060 BCeX CIy4asx oGpalIeHns
K HUM KaKux-IHOO JHI[ B LENIX CKIOHEHHUS K COBEPIICHHIO KOPPYIIIHOHHBIX
TIpaBOHAPYIICHUIH;

® COOIMOAaTh  YCTAHOBJIEHHEIE JEACTBYIOITAM 3aKOHOIaTEJILCTBOM
OI'PaHHYCHUS W 3alpeThl, MCIOIHATh OOS3aHHOCTH, CBA3aHHBIE C e JaroragecKoi
JESTENHHOCTEIO; '

° COOIIFOAaTE GeCIPUCTPacTHOCTS, HMCKITIOYArOIIy10 BO3MOKHOCTE BIMSHUS Ha
CBOIO IIPO(ECCHOHANBHYIO AESTENHLHOCTD PEIICHUH T[ONMTHYECKHX MapTHii u
OOLIECTBEHHEBIX 06BEANHEHMIN;

® TIPOABIATE KOPPEKTHOCTD M BHUMATENBHOCT B OGPAIEHNH C YIaCTHUKAMHE
OTHOIIEHHI B chepe oOpazoBaHus;
2 TIPOSBJIATE TONCPAHTHOCTh K OOBIYasAM M TpaJuLUsM HapomoB Poccum u

APYTHX TOCYNapCTB, YYMTBIBATH KyIBTYPHEIE U HHBIE OCOGEHHOCTH pasTHIHBIX
STHHHECKHX, COLMAIBHEIX IPYIIN U KOH(ECCHIA, CrToco6CTBORATE MEXHAIIMOHAIEHOMY U
MEXXKOH(ECCHOHAIBHOMY COTIIACHIO;

® NPHACPKHBATECA IIPABUI NIENIOBOIO IOBEJICHHS M OSTHYECKHX HODM,
CBA3GHHBIX C OCYIIECTBICHHUEM BO3NIOKEHHBIX Ha YUPEKIECHHE COIMATbHbIX byHKIHi;
° TIPHHAMATE  IPEAyCMOTPEHHBIE 3aKOHOAATENsCTBOM P® Mepel 1o

HEJONyIIEHHUIO BOSHUKHOBEHHS U YPETyIMPOBAHHIO BO3HHKIIHX CIIyYacs KOH(QIUKTa
HHTEPECOB;

® OBITE TpeGOBaTENBEHEIMM K cebe, CTPEMHTCS K CAMOCOBEPIICHCTBOBAHHUIO,

° obecrie9nBaTh pery/apHOe OGHOBIEHHE H Pa3BHTHE IIPO(PECCHOHAIBHBIX
3HAQHWUN U HABEIKOB;

° TIOZAAICPHHUBATE BCE YCUIIHA 10 IIPOJBIKEHUIO JeMOKPATHH U IIPaB UeIOBEKa
4yepes obpa3oBanue;

o HE TEPATE YyBCTBO MEPEI U CaMOOB IagaHus;

° COOIIONATE KyJBTYpy CBOeH peun, He JIONIyCKaTh HMCIOIB30BaHUS
PYTaTeIBbCTB, IPYOBIX U OCKOPOUTEIEHEIX BBICKA3EIBaHHIM;

° TTOCTOHHO CTPEMUTECSA K Kak MOXKHO Gonee s dhexTrBHOMY PAaCIOPSIKEHHIO

PeCypCaMH, HaXONAIUMHUCS B Chepe HX OTBETCTBEHHOCTH,
° NIOJIIEPKUBATH MOPSIOK Ha pabo4eM MecCTe;



Herocynapcreennoe obpazoBaTe/ibHOE YacTHOE YYpeKieHHe QOO THATEILHOIO
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® COOJIFO/IATE NIE0BOM CTHITB, OIPSTHOCTS, aKKypaTHOCTE M YyBCTBO MEpPEI BO
BHELIHEM BHJIE.

2.4. BaxHEIM TOKa3aTeneM IpodeccHoHanm3Ma IIEIaTOrMYECKUX PaGOTHHKOB
ABIACTCS KYJIBTypa peun, NPOABISIOMAsNACS B MX yMEHHH IPAMOTHO, JOXOTIMBO H TOYHO
TIepENiaBaTh MBICIH, IPANEPKUBAsACE CIIEAYIOLIHAX PEYEBBIX HOPM:

® SICHOCTH, obecreunBaromeil JOCTYIIHOCTE U IIPOCTOTY B OOIIEHUY;

° CONEPXATETbHOCTH, BEIPAXXAOMIEHCS B IPOMYyMaHHOCTH, OCMBICTIEHHOCTH
MH(OPMATHBHOCTH OGPAICHHUS;

o JIOTUYHOCTH, IPEATIONATaloIIe i MOCJIEIOBATEILHOCTS,
HETIPOTUBOPEIMBOCTS ¥ 0OOCHOBAHHOCTH U3IOKEHHS MBICIIEH;

® AOKa3aTeILHOCTH, BKIIOYAMOIIEH B ce0sI JOCTOBEPHOCTh W 0OBEKTHBHOCTE
uHpOopManum;

o YMECTHOCTH, O3HAYaloUmled HEOOXOAMMOCTh M Ba)KHOCTh CKAa3aHHOIO

IIPUMEHHUTENBHO K KOHKPETHOMN CHTYaLHN.

2.5. B mpomecce cBOel NPOGECCHOHANBEHON NeSTEILHOCTH IearoruaecKue

pabOTHUKHU 00sI3aHEI BO3IEPKUBATECS OT:

) IIOBEICHHUsI, KOTOPOE MOIJI0O OBI BBI3BaTh COMHEHHE B IoO6pocoBECTHOM
UCTIOJIHEHMH NICAArOrMIeCKUM PabOTHIUKOM CBOMX HOIDKHOCTHEIX 0OS3aHHOCTERH, a TakoKe
u30eratb KOH(IHKTHBIX CHTYaIMif, CHOCOGHBIX HaHECTH yiiepb uX peryTanud Hin
ABTOPHTETY YUpEeXKICHHUS;

e IpeHEOPEKMUTETEHEIX OT3EIBOB O JeSTENEHOCTH Yupexnenus;

° IIpEyBEIUIECHUS CBOSH 3HAYMMOCTH ¥ IPO(ECCHOHATBHBIX BO3MOKHOCTEH;
° NPOSBIICHUS JIECTH, TULIEMEPHS, HA30HIMBOCTH, JDKH U JIYKABCTBA;

° J000ro BUJIa BEICKa3bIBAaHUH U NeHCTBHH JAUCKPAMUHAITHOHHOI'O XapaKTepa

II0 I[pH3HaKaM 1oJa, BO3pacTa, pachl, HalTHOHAJIBHOCTH, A3BIKA, I'paxXgaHCTBa,
COIIHAJIBHOIO, HMMYIIECTBEHHOI'0 HJIH CEMEHHOro IIOJIOKEHHUS, IIOJMUTHYECKHX MU

PEIUTHO3HBIX IIPEATIOYTEHMI;

e BBICKA3bIBaHMM, KOTOPBIE MOIYT OBITH HCTOJKOBAHBI KaK OCKOpOJIeHHS B
d/ipeC ONPENEICHHBIX COLMABHBIX, HAIIHOHAILHEIX HITH KOH(DECCHOHHBIX TPYIII,

e PE3KHX U IUHUIHBIX BEIDKCHHUM OCKOPOHTEIBHOTO XapaKTepa, CBSI3aHHEIX
C QU3MIECKUMHU HEJOCTATKAMMY YeJIOBEKA,

° IpyOOCTH, 310H HpPOHHY, NPEHEOPEXHUTENFHOTO TOHA, 33aHOCYHBOCTH,
IIPEABSATHIX 3aMEIAHNH, IIPEAbSIBICHIS HENPaBOMEPHBIX, HE3aCTy)KEHHBIX OOBUHEHMIA;

® YIPO3,  OCKOPOHMTENBLHBIX BRIDRKEHMM HWIM  pEIUIMK, [cHCTBHIA,

IPEIATCTBYIOIMX HOPMaNbHOMY OOIIEHHIO HIIH NPOBOIHPYIOLIHX IIPOTHUBOIIPaBHOE
ITOBEICHUE;

° TIOCTIETIHOCTY B IPHHATHY PEIICHU#H, NpeHeOpeKeH s IPABOBEIME H (HIIH)
MOpalbHEIME HOPMaMH, HCTIOJIB30BaHHUS CPENCTB, HE COOTBETCTBYIOIIUX TpeOOBaHUIM
3aKOHA4, HPABCTBEHHLIM IPHHIMIIAM H HOPMaM. .

2.5. IleparorugeckuM pabGOTHHKAM HEOOXOMUMO IPUHAMATh HEOOXOIMMEIE MEpEI

o obecmedyeHHI0 6Ge30MaCHOCTH U KOH(hHUIEHIIHAIBLHOCTH vHpOpManuH, 3a
HECAaHKIIMOHUPOBAHHOE pasIValleHHe KOTOPOH OHHM HECYT OTBETCTBEHHOCTH WA



HerocynapcrBennoe o6pazoBarensnoe qacTHoe YUpexIeHHe JOMOJTHUTEILHOT0
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KOTOpas CTaja HM M3BECTHA B CBS3M C WCIONHEHHEM CBOMX JIOJDKHOCTHEIX
0053aHHOCTEM.

2.6. Bo Bpemsi y4eGHBIX 3aHATHH U JFOGBIX ODHIHANEHEIX MEPOIPHSITHI He
AOIYCKAIOTCA TENC(OHHBIE NEPEroBOPE], 3BYKOBOM CHIHAT MOGHILHOIO TenedoHa
JTOJDKEH OBITH OTKIIIOYEH.

3. Obs3aTesbCTBA MEAATOrHYECKHX Pa0OTHHKOB Nepex ofyuaromumucs.
3.1. Ilemaroruyeckue pabOTHUKY B IIporecce B3auMOMEHCTBHS C 00y YarOLIAMUCS:

o TPU3HAIOT YHUKANBHOCTh, MHIMBUIYaNbHOCTh H ONpEEIeHHbBIE THIHbIE
NOTPEOHOCTH KaXk0T0;

o Camu BBIOMPAIOT TIOIXOAAIMH CTHIE OOIIEHNs, OCHOBAHHEIA Ha B3AHMHOM
YBaXCHHUH;

° CTapaIOTCs 00ECIIeINTh MOANEPIKKY KaX/IOMY /s HAITYYIIero PacKpHITHS
U IPUMEHEHHS] €T0 MOTEHIAANA;

° BBIOHpPAIOT TaKWe METOHBl DPabGOoTHI, KOTOPHIE IOOIIPSIOT B YYEHHKAX

Pa3BUTHE CaMOCTOATENLHOCTH, WHWIHMATHBHOCTH, OTBETCTBEHHOCTH, CaMOKOHTPOJIS,
CaMOBOCIIMTaHUs, XKETTaHUA COTPYIHHYATE M IIOMOTATE IPYTHM;

° IIpH  OLCHKE TOBENCHHMA M JOCTIKCHHM O00ydJarommxcs CTpeMsTcs
YKPCIUIATh HX CaMOYBa)XCHHE W BEPY B CBOHM CHJIBL, IIOKA3EIBATE BO3MOKHOCTH
COBEPIICHCTBOBaHKS, IOBBIIIATE MOTHUBAIHIO O0YYEHHUS;

o IPOSBJIAIOT TOJIEPAHTHOCTE;

° 3AIIUINAIOT UX WHTEPECH! U OJIAroCOCTOSHUE M NPHIIATAIOT BCE YCUITHS IS
TOT'O, 9TOOBI 3AIIATHTH HX OT PU3UYECKOTO H (HITH) ICHXOIOTHYECKOTrO HaCHJINS;

e IPUHUMAIOT BCEBO3MOKHBIE MEphI, 9TO0BI yOepedb WX OT CeKCyaabHOTO
JIOMOIaTeNbCTBA U (MJIH) HACUIIUS,

° OCYIIECTBIIAIOT NOIDKHYIO 3a00Ty M oGecneunBaroT KOH(DHIEHIHATBHOCT
BO BCEX JIeNIaX, 3aTParuBarolIUX HX HHTEPECHI;

° IIPUBUBAIOT UM LIEHHOCTH, CO3BYYHBIE C MEXITYHAPOAHEIMH CTaHApTaMH
IIpaB YeJIOBEKA; .

° BCEIIOT B HHX YYBCTBO TOIO, YTO OHM SBISIOTCS YACTHIO B3aHMHO
IOCBAIICHHOTO OOIIECTBA, TA€ €CTh MECTO IS KAXKIIOTO;

° CTPEMATCS CTaTh ANl HUX HOJIOXKUTEIEHEIM IPHMEPOM;

° TIIPUMEHSIIOT CBOIO BIIACTH C COOMIOIEHHAEM 3aKOHOAATENBHBIX ¥ MOPAIBHBIX
HOPM H COCTPaJIaHHEM;

o TapaHTHPYIOT, 9TO OCOOBIE OTHOINEHMS MEXTy HHUMH He GYIyT HHKOIZA

HCIIO/Ib30BaHBI KaK HICONOTUYECKUM UM PETUTHO3HbIM HHCTPYMEHT.

3.2. B mponecce B3aHMOAECHCTBHS C YYAIUMHCS IeIarOrdgecKue paboTHUKH
00s13aHBI BO3AEPXKUBATECS OT:

© HaBsI3bIBAHMS MM CBOUX B3IJISIOB, yOEXIeHUM U IPeAIOITEHHI;

° OLCHKY MX JIMYHOCTH M JINYHOCTH HX 3aKOHHBIX IIPEICTaBUTEIIEH;

o IPEAB3ATOH M HEOOBEKTHBHON OLEHKY HX NEATENEHOCTH U IIOCTYIIKOB;
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° NPEIB3ATON H  HeOOHEeKTHUBHOM OLCHKH  JE€HCTBHUI  3aKOHHBIX
NpeACTaBUTENEH 00ydaronmxcs;
° OTKa3a OT OOBACHEHHUS CIOKHOIO MaTepHaa, CChUIasCh Ha JHYHOCTHBIE H

HICHXOJIOTHIECKHE HEIOCTATKH 00YJaroIIuXCs, a Takke U3-3a OTCYTCTBHS BPEMEHH IS
00BsACHEHHs (TIPH JeHCTBATEIEHOM OTCYTCTBUM BDEMEHH HEOOXOAHUMO OTOBOPHTE BPeMsI
KOHCYJIBTallMH, yNOOHOEe s 06EHX CTOPOH);

° TpebOBaTh  MONONHUTENBHYTO IIaTy 3a 00pa3oBaTeNbHBIE  YCIyry
(KOHCYJIbTalWH U T.IL.);

° TPOBOJUTE Ha YI€OHBIX 3aHATHAX SIBHYIO MOTHTHICCKYIO HITH PEIIUTHO3HYIO
aruTallHIo;

® YIOTPEOIATh aIKOroJbHBIE HAIMTKH HaKaHyHE€ H BO BpeMs HCIIOJTHEHHS
AOJDKHOCTHEIX 00513aHHOCTEIH; ‘

® KYPHUTPB B IIOMEIIEHHAX U HA TEPPUTOPUH Y IpesKaeHHuS.

4. OO0s3aTeNbCTBA  NeJArOrHYecKHX pabOTHAKOB  mepel  3aKOHHBIMH
NPeACTABHTENAMH yYammXxcs.

4.1. Ilenarorngeckue pabOTHHUKY NODKHEI OBITH OTPaXXIEHEI OT HU3JIHIIHETO MU
HCOTIPaBNaHHOro BMELIATE ILCTBA 3aKOHHBIX NIPECTaBUTENeH 06y Jaromuxcs B BOIIPOCEI,
KOTOPEIC IIO CBOEMY XapaKTepy BXOISAT B HX KPYT MpodecCHOHANBHAIX 00S3aHHOCTEIA.

4.2. Ilenarorudeckue paGOTHHKH B IIPOLECCE B3aMMOJEHACTBHA C 3aKOHHBIMH
IIPECTABUTEAMH O0YIarOIIMXCS JOJKHEL

®TIPOABIIATE BHUMATEIBHOCTh, TaKTHYHOCTB, JOOPOXKENATENBHOCTD, JKEIAHHE
IIOMOYE;

®BLICIyIIMBATE OOBSACHEHHS WM BONPOCH BHHUMATENBHO, He nepebuBas
TOBOPAIIETO, IPOSBIILA H0OPOKENATENBHOCTE H yBaXKEHHE K COOECEIHIKY;

®OTHOCHTBCS  HMOYTUTENBHO K JHOIAM IPEKIOHHOIO BO3DAcTa, BETEpPaHaM,
HHBAIM/aM, OKa3bIBaTh MM HEOOXOAUMYIO OMOIIE,

®BBICKAasbIBATECA B KOPPEKTHOH M yOemurenbHo# dopme; ecnum Tpebyercs,
CIIOKOHHO, 6€3 pa3/ipaXeH s II0BTOPATE ¥ Pa3bACHATE CMBICH CKa3aHHOTIO;

®HAYWHATE OOLICHHE C IPUBETCTBYS,

®BLICTyIIaTh OOpallleHHe M YICHUTh CYTh W3JIOXKEHHOM! npoOneMbl, mpH
HE0OXOIMMOCTH B KOPPEKTHOM (hOpMe 3a/1aTh YTOYHSIOMTHE BOIIPOCHI;

®PasbICHUTH IPH HEOOXOAMMOCTH TpeGoBaHuUs JeHCTBYIOIETO 3aKOHOATE/IbCTRA
H JIOKJIBHBIX aKTOB 110 00CYX1aeMOMY BOIIPOCY;

®IPUHATE PCINCHHE IO CYIMIECTBY OOpameHHs (Ipd HEZOCTaTKe IMOJHOMOGMI
COOOIIMTE KOOPIMHATEI [IOMHOMOYHOTO JTHLIA).

4.3. B ponecce B3auMO/IEHCTBHS C 3aKOHHBIMH NIpeACTaBUTEIIMH 00y YaIOIIErocs
NEJAroruyeCcKre pabOTHHKH HE NOJDKHEL

o 3aCTaBJIATh HX HEOOOCHOBAHHO JIOJITO OXKHAATH IPHEMA;

° nepebuBaTh KX B rpy6oii hopMme;

° IPOSABJIATE Pa3JpaXkeHHE U HEJIOBOIBCTRO II0 OTHOIICHHUIO K HHM;
J pasroBapuBaTh 110 Tene(QOHy, UTHOPUPYS UX IPUCYTCTBHE;
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® Pas3riamare BEICKA3aHHOE OGY‘IEIIO]I[HMCSI MHEHHE O CBOHUX 3aKOHHEBIX
IPEeACTaBUTENX,
e NNEPEHOCUTE CBOE OTHOIIEHHE K 34aKOHHBIM peacTaBUTEIIM OGYHaIOHIHXC}I

Ha OLCHKY IMYHOCTH ¥ JIOCTIXXEHHH MX NeTei.

4.5. PexoMeHIyeTCs He IPHHAMATH Ha CBOH Cyer OOHMIHBIX W HECHPABEITHUBbIX
3aMEYaHNH, HEYMECTHBIX OCTPOT, HACMEIIEK, He AOITYyCKATh BTATUBAHKS B KOH(DIHUKTHYIO
CUTYaIlHIO WK CKaHaJl.

4.6. B cryuae KOH(IMKTHOrO mOBeeHHs co CTOPOHBI 3aKOHHOTO TIPEJ[CTABUTEIS
oGy4aromerocs Heo6x0aIMo HUPHHATE MEPBI IS TOTO, YTOGEI CHATH €I'0 SMOLMOHAIEHOE
HANPSIKEHHE, a 3aTEM CTIOKOMHO Pa3bACHUTE MY TIOPSI0K Pellenys Bompoca.

S. Obs3aTenbcTBa Nefarorayeckux PaGoOTHHKOB mepes KoJLieraMu

5.1. Ilemaroruyeckue paGoTHUKH B Iponecce B3aMMOACHCTBHS ¢ KOJIIETAMH:

° O EPKUBAIOT aTMochepy KOJIIIETUaTBHOCTH, yBaXkast ux
IPO(ECCHOHANBHEIE MHEHHUS U YOCKNEHHUS; TOTOBBI IIPEIJIOKHTH COBET W IIOMOIITH
KOJLIeram, Haxo/UIIIMCs B CAMOM Ha9ajle CBOEr0 HPO(ECCHOHATBHOTO Iy TH;

® IIOMOTar0T UM B IIponecce B3aMMHOIO OLICHHUBAaHHA, OpEnyCMOTPEHHOTO
IEGI‘;ICTBYIOIHI/IM 3aKOHOZATEIbCTBOM H JIOKATIBHBIMH aKTaMu V‘Ipe)i()_'[eHHH;
® NIOOOEPIKHUBAIOT U IIPOABHUI'AIOT UX HHTEPECHI.

5.2. B npormecce B3auMOMEHCTBAS ¢ KOJUIEraMy [IelarOru4ecKre paboTHUKU
00s13aHBI BO3JIEPKUBATECS OT:

° NPCHEOPEKUTENBHEIX OT3BIBOB O paboTe JAPYTHX IIE€aroTHYeCKHX
PabOTHHKOB MM IIPOBEEHNs HEOGOCHOBAHHOIO CpaBHEHMS MX pabOTEI CO CBOEI;

° TIPE/B3ATOrO X HEOOBEKTHBHOIO OTHONIEHHS K KOJLIETaM;

° 00CYKII€HHS MX HENOCTATKOB W JIMYHOM JKI3HH.

6. O6s3aTtenscTBa NefaroruyecKux paGoTHHKOB mepex aAMHHHCTpaIHEH
Yupexxgenus.

6.1. Ilemaroruueckwe paGOTHHKH  BEIIOIHSIOT Pa3yMHEIE  yKa3aHWs
aIMUHECTDPAIIMU ¥ HMEFOT IIPaBO IOABEPTHYTH HX COMHEHHMIO B MIOpSIIKE, YCTaHOBIEHHOM
JEUCTBYIOIIUM 3aKOHOJaTEeNICTBOM.

7. Ob6s3aTenncTBa AIMHHHCTPAOAH YupekIeHHS NepeN eJarorHuecKHMu
paboTHHKaMH
7.1. Cnoco6cTBOBaTE (OPMHPOBAHMIO B YupexaeHnr 6GIaronpusITHOrO IS
5QbeKTHBHON PaGOTE MOPAIIEHO-IICHXOIOIHIECKOro KJIMMaTa. _
7.2. [lenaTb Bce BO3MOXXHOE IJIS IIOJTHOLO PacKpBITHS CIOCOOHOCTEH M YMEHUH
KaXI0T'0 Nefaroru4eckoro paboTHHKA.
7.3. IlpencraBurensm aIMHHUCTPALKH CIIeIYET:
*()OPMHPOBATE YCTAHOBKM HA CO3HATENHLHOE COOJIIOZIEHHEe HOPM HACTOSIIETO
Ilonoxenus;
®ObITh NPHMEPOM HEYKOCHHUTEIHEHOTO COONIIONEHUS] MPHHIMIIOB M HOpPM
HacTosmero Ilonoxenus;
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°IIOMOraTh NeJarorHYecKUM pabOTHHKAM CIIOBOM H JEJIOM, OKa3EIBATE MOPAJIBHO-
TICHXOJIOTHECKYIO TIOMOIIb U IOAAEPHKKY, BHUKATE B 3aIIPOCHI U HY KB,

®PETYIMPOBaTh B3aUMOOTHOIIEHHS B KOJUIEKTHBE HA OCHOBE NPHUHIIMIIOB ¥ HOPM
IPO(ECCHOHANBHOM STHKH;

*TIPECEKaTh WHTPHUIH, CIyXH, CIUIETHH, HPOSBICHUS HEYECTHOCTH, ITOJIOCTH,
JHLeMepus B KOJUIEKTHBE,

®00eCreunBaTs paccMOTpeHue 6e3 NPOME/UIEHHs (AKTOB HAPYIIEHHS HOPM
IPO(ECCHOHATBHON STUKH H IIPUHSATHE I10 HAM OOBEKTHBHEIX PEIICHMIA;

®CII0COOCTBOBATE MaKCHMABHOI! OTKPBITOCTH M TPO3PAaYHOCTH [ESATEIBHOCTH
YupexneHuss ¢ TeM, 4To6H He AOITyCTATh BO3SHMKHOBEHHS CHUTyalldii, KOTrJga M3-3a
HEIOCTaTKa HEOOXOAMMOMH HHQOpMaK B OOIIECTBE MK Y OTHENBHEIX TIpaXnaH
HOSBJLAIOTCS COMHEHHS B 3aKOHHOCTH JNEHCTBHI 116 1arOr e CKIX pabOTHHKOB.

7.4. IlpencraButens aIMHHHCTPAalMK HE HMEET MOPAJILHOTO IpaBa:

®1ICPEKIIa/IbIBATE CBOIO OTBETCTBEHHOCTH HA OYHMHEHHEIX;

®HMCITOJIL30BATH CITy:KeOHOE ION0KEHHE B JIMIHEIX HHTEpecax;

®TIPOSABIIATE (OpMANH3M, YBAHCTEO, BBICOKOMEDHE, Ipy6OCTS;

®CO3M1aBATh yCIIOBHS IS JOHOCHTENBCTBA B KOJUICKTHUBE,

®00CYXIaTh C [IOMYMHEHHBIMY NeHCTRHS BBIIIECTOSAIIMX PYKOBOAUTENIEH;

®IIPENOCTABIATE IOKPOBUTENBCTBO, BO3MOKHOCTE KappepHOIr0 pocra Mo
TIPH3HAKaM pOZCTBA, 3€MILTIECTBa, THYHOM NPeTaHHOCTH, IPUATENIECKIX OTHOIIECHHIA;

®YMBIIIICHHO HCIONB30BATh CBOM JIOJDKHOCTHEIE MOJHOMOYMS M MIPEUMyTIECTBA
HCXOZsl 13 KOPBICTHOM JINYHON 3aHHTEPECOBAHHOCTH.

8. KoHTpoJs 3a coGonennem HacTosimero Iono:xxenus

8.1. s KOHTPOIIA 32 COONIONEHHEM HACTOSIIETO ITonoxenus, MIOAEPKKH
[IEAarorn4ecKuX pabOTHHUKOB, OKA3aHUS HM KOHCY/IBTAallHOHHOM MOMOIIM B BOHPOCAX
NPOQECCHOHANBHOM STUKH, a TaKKe YPETYIHMPOBAaHUS CIIOPHBIX CHUTyalWil IPHKa30M
AYpeKTOpa co3naercs Komuccus no npodeccronanbHol STHKe (manee - Kommccus). B
COCTaB KOMHCCHHM BKIIIOYAXOTCS Haubolee KBaTU(DUIUPOBAHHEIE K aBTOPUTETHEIE
IIPE/ICTaBUTENH IIEJarOTM9ECKHX PabOTHHKOB.

8.2. B cBoe#i gesrensHOCTH Komuccus PYKOBOJCTBYETCS JEeHCTBYIOIIMM
3aKOHOJATENBECTBOM 06  00pasoBaHHH, ycTaBoM, HacrosmuMm IlonoxeHueM,
IlonoxxerweM o KommccHM IO YPCTYIIMPOBaHHIO CIIOPOB MEXIY Y9aCTHHKAMH
00pa3oBaTeNbHBIX OTHOIEHHI B Yupexnenun.

9. OTBeTCTBEeHHOCTH 32 Hapymenne HacTosero IloJiosxkenus

9.1. Hapymenwe Tpe6GoBanmii HacTosmero Ilonoxenus KBanuUIEpyeTcs Kak
HCHCTIONHCHNWE WIIM HEHAJUIeXKalllee WCIIONHEHHE IIeNarorHIecKiuM PabOTHHUKOM CBOHX
00s3aHHOCTeH, KOTOpPOe YUMTHIBAaETCS IIPH IIPOBEJIEHUH €T0 aTTECTAIlMH U BIEYET JIHOO0
MOpajbHOE BO3ACHCTBHE, JTHOO OHO U3 YCTAHOBIEHHEIX TPYAOBBIM 3aKOHOJIATEIECTBOM
AUCLHUTITTHHAPHBIX B3BICKAHMIA.
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ITpunoxenue 1
ITepeBon ITonoxxenvs Ha aHTITMHACKHN S3BIK
1. General regulations.

1.1. This Regulation is developed on the basis of the Constitution of the Russian
Federation, Federal laws of December 25,2008 Ne 273-FZ "On combating corruption" of
December 29, 2012 Ne 273-FZ "On education in the Russian Federation", other Federal
laws containing restrictions, prohibitions and obligations for teachers, other normative
legal acts of the Russian Federation, UNESCO Recommendations "On the status of
teachers" (adopted on 05.10.1966 by the Special intergovernmental conference on the
status of teachers), the Declaration of professional ethics of the world organization of
teachers and teachers (adopted at the third international Congress of the world
organization of teachers and teachers (Education International) taken place 25-29 of July,
2001 in Yamane, Thailand).

1.2. This Regulation supplements the rules established by the legislation of the
Russian Federation on education.

1.3. The regulation is a set of General principles of professional ethics and basic
rules of conduct in the implementation of pedagogical activity, based on moral criteria,
as well as international standards and rules of pedagogical activity, which should be
guided by all teachers, regardless of their position and which is a professional and moral
guidance addressed to the consciousness and conscience of each teacher of the Institution.
This is a tool designed to help educators answer questions related to professional behavior
and the problems that arise between participants in relations in the field of education.

1.4. No provision of this Regulation shall be construed as prescribing or permitting
a violation of applicable education law.

1.5. The present agreement aims to:

« increasing citizens ' confidence in the Institution;

* establishment and generalization of moral and ethical standards of teaching staff
and their professional behavior for the decent implementation of their professional
activities and improve the efficiency of performance of duties;

* promotion of authority and uniform standards of conduct for the teaching staff of
the Institution;

* regulation of professional and ethical problems in the relationship of teachers
arising in the course of their joint activities;

* education of the highly moral personality of the pedagogical worker
corresponding to norms and principles of universal and professional morality.

1.6. The position serves as a basis for the formation of relationships based on the
norms of morality, respect for pedagogical activity in the public consciousness.

1.7. Knowledge and compliance with the norms of this Provision is a moral duty
of every teacher of the Institution and a mandatory criterion for assessing the quality of
his professional activity.

1.8. Each teaching staff member should take all necessary measures to comply with
the Provision, and each participant in educational relations has the right to expect from
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the teaching staff of the Institution of behavior in relations with him in accordance with
this Provision.

1.9. The pedagogical worker is engaged in teaching activities or coming to the
Institution, shall have the right, examining the contents hereof, to accept its norms or to
abandon teaching.

2. Obligations of pedagogical workers professional activities.

2.1. Teachers must, in all circumstances, preserve the honour and dignity inherent in their
work.

2.2. In the course of their professional activities, teachers must observe the following

ethical principles:

. legality;

. objectivity;

° competence;

. independence;

o care;

° justice;

. honesty;

. humanity;

. democratic character;
. professionalism;
. mutual respect;
. privacy.

2.3. Teaching staff, aware of the responsibility to citizens, society and the state, are called:
* to justify the trust and respect of society for their professional activities, to make efforts
to improve its prestige;

* perform duties in good faith and in a professional manner to ensure the effective
functioning of the Institution;

* to assume that the recognition, observance and protection of the rights and freedoms of
the person and the citizen define the basic sense and the maintenance activities as
Companies in General, and of every pedagogical worker;

* to carry out its activities within the limits of its authority;

* not to give preference to any professional or social groups and organizations, to be
independent from the influence of individual citizens, professional or social groups and
organizations;

* exclude the actions connected with influence of any personal, property (financial) and
other interests interfering fair execution of official duties;

* notify the administration of the Institution of all cases of treatment to them of any
persons in order to incite to commit corruption offenses; :

* comply with the restrictions and prohibitions established by the current legislation,
perform duties related to educational activities;

* to observe impartiality, excluding the possibility of influencing the professional activity
of the decisions of political parties and public associations;
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* to show a correctness and attentiveness in the handling of the relations in the sphere of
education;

* to show tolerance to the customs and traditions of the peoples of Russia and other States,
to take into account cultural and other peculiarities of different ethnic, social groups and
confessions, to promote interethnic and inter-confessional harmony;

* adhere to the rules of business conduct and ethical standards related to the
implementation of the social functions assigned to the Institution;

* take measures provided for by the legislation of the Russian F ederation to prevent the
occurrence and settlement of conflicts of interest;

* be demanding of yourself, committed to self-improvement;

* ensure regular updating and development of professional knowledge and skills;

* support all efforts to promote democracy and human rights through education;

* do not lose a sense of proportion and self-control;

* to observe the culture of their speech, avoid the use of curses, rude and offensive
statements;

* continuously strive to manage resources under their responsibility as efficiently as
possible;

* maintain order in the workplace;

* observe business style, neatness, neatness and sense of proportion in appearance.

2.4. An important indicator of the professionalism of teachers is the culture of speech,
manifested in their ability to competently, intelligibly and accurately convey thoughts,
adhering to the following speech standards:

* clarity to ensure accessibility and ease of communication;

* content, expressed in the reasonableness, meaningfulness and informative treatment;

* consistency, which implies consistency, consistency and validity of the presentation of
thoughts;

» evidence, including the accuracy and objectivity of the information;

* relevance, meaning the need for and importance of what is said in a given situation.
2.5. In the course of their professional activities, teachers are obliged to refrain from:

* conduct that could cast doubt on the integrity of the teaching staff member's performance
of his / her duties, as well as avoid conflict situations that could damage their reputation
or the authority of the Institution;

* disparaging comments on the activities of the Institution;

* exaggeration of their importance and professional capabilities;

* manifestations of flattery, hypocrisy, importunity, lies and deceit;

* any form of speech or action that is discriminatory on grounds of gender, age, race,
nationality, language, citizenship, social, property or family status, political or religious
preference;

* statements that may be interpreted as insulting to certain social, national or confessional
groups;

* harsh and cynical expressions of an abusive nature associated with physical disabilities;
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* rude, angry, ironic, scornful tone, arrogance, prejudiced remarks, a presentation of the
wrongful, undeserved accusations;

* threats, offensive expressions or remarks, the actions interfering normal dialogue or
provoking illegal behaviour;

* haste in decision-making, disregard of legal and (or) moral norms, use of means that do
not meet the requirements of the law, moral principles and norms.

2.5. Educators need to take the necessary measures to ensure the security and
confidentiality of information for which they are responsible for unauthorized disclosure
or which has become known to them in connection with the performance of their duties.
2.6. During the training sessions and any official events, telephone calls are not allowed,
the mobile phone beep should be turned off,

3. Obligations of teachers to students.

3.1. Teaching staff in the process of interaction with students:

* recognize the uniqueness, individuality and specific personal needs of each;

* choose the appropriate communication style based on mutual respect;

* try to provide support to everyone for the best disclosure and use of its potential;

* choose methods of work that encourage students to develop self-reliance,
initiative, responsibility, self-control, self-education, willingness to cooperate and help
others;

* in assessing the behavior and achievements of students seek to strengthen their
self-esteem and faith in themselves, to show opportunities for improvement, to increase
the motivation of learning;

» demonstrate tolerance;

* protect their interests and well-being and make every effort to protect them from
physical and /or psychological violence;

* take all possible measures to protect them from sexual harassment and (or)
violence;

» take due care and ensure confidentiality in all matters affecting their interests;

« instill in them values consistent with international human rights standards;

* give them a sense that they are part of a mutually dedicated society where there
1s room for everyone;

* strive to be a positive example for them;

« exercise their authority in a manner consistent with law, morality and compassion;

* ensure that the special relationship between them will never be used as an
ideological or religious tool. :

3.2. In the process of interaction with students, teachers are obliged to refrain from:

* imposing their views, beliefs and preferences;

* assessment of their identity and the identity of their legal representatives;

* biased and biased assessment of their activities and actions;

* biased and biased assessment of the actions of legal representatives of students;

* refusal to explain the complex material, referring to the personal and
psychological shortcomings of students, as well as due to lack of time to explain (in the
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actual absence of time it is necessary to specify the time of consultation, convenient for
both parties);
* require an additional fee for educational services (consultations, etc.));
» conduct explicit political or religious campaigning in the classroom;
* drink alcoholic beverages on the eve and during the performance of official duties;
* Smoking in the premises and on the premises of the Institution.
4. Obligations of teachers to the legal representatives of students.
4.1. Teaching staff should be protected from unjustified interference by legal
representatives of students in matters that are by their nature part of their professional
responsibilities.
4.2. During the interaction with legal representatives of students teaching staff should:
* be careful, tactful, kind, willing to help;
* listen to explanations or questions carefully, without interrupting the speaker, showing
kindness and respect for the other person;
* treat elderly people, veterans, disabled people respectfully, provide them with the
necessary assistance;
* speak in a correct and convincing manner; if necessary, calmly, without irritation repeat
and explain the meaning of what was said;
* start communicating with the greeting;
* listen to appeal and understand the essence of the stated problem, if necessary, ask
clarifying questions in the correct form;
« explain, if necessary, the requirements of the current legislation and local acts according
to the issue under discussion;
* make a decision on the merits of the communication (if there is a lack of authority give
the contacts of the authorized person).
4.3. During the interaction with the legal representatives of the student teaching staff
should not:
* make them wait unreasonably long for an appointment;
* interrupt them in rough form;
» show irritation and discontent towards them;
* be on the phone, ignoring their presence;
* disclose students ' opinions about their legal representatives;
* pass their judgement on the legal representatives of students to evaluate the personality
and his/her achievements.
4.5. Offensive and unfair comments, inappropriate jokes, ridicule are recommended not
to be taken on your account. You should not get involved into a conflict situation.
4.6. In case of aggressive behavior on the part of the legal representative of the student,
it is necessary to take measures to calm him/her down and then give the explanation of
solving the problem.
5. Obligations of teachers to colleagues
5.1. Teaching staff in the process of interaction with colleagues should:
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* maintain the atmosphere of collegiality, respecting their professional opinions and
beliefs; be ready to give advice and provide assistance to colleagues who are at the very
beginning of their professional career;

* assist them in the process of mutual evaluation provided by the current legislation and
local acts of the Institution; '

* support and promote their interests.

5.2. In the process of interaction with colleagues, teachers are obliged to refrain from:

* negative comments about the work of other teachers or unjustified comparison of their
work with their own;

» biased attitude towards colleagues;

» discussion of their personal lives drawbacks.

6. Obligations of teachers to the administration of the Institution.

6.1. Teaching staff carry out reasonable instructions of the administration and have the
right to question them in accordance with the procedure established by the current
legislation.

7. Obligations of the administration of the Institution to teachers

7.1. Contribute to the formation of a favorable moral and psychological climate in the
institution to work more effectively.

7.2. Help other teachers to improve their skills.

7.3. Representatives of the administration should:

* create the policy of a conscious adherence of norms of the present regulation;

* be an example of strict compliance with the principles and norms of this Regulation;

* help teachers in word and deed, provide moral and psychological support, understand
the needs and demands;

* regulate relationships in the team on the basis of principles and norms of professional
ethics;

* prevent intrigue, rumors, gossip, manifestations of dishonesty, meanness, hypocrisy in
the team;

* ensure consideration without delay of the facts of violation of professional ethics and
decide on objective decisions;

* to promote maximum openness and transparency of the Institution's activities in order
to prevent situations when due to the lack of necessary information in society or in
individuals there are doubts about the legality of the actions of teachers.

7.4. The representative of the administration do not have moral right:

* to shift responsibility to subordinates;

* to use their position in personal interests;

« to manifest formalism, conceit, arrogance, rudeness;

* to create conditions for denouncing;

* to discuss with subordinates the actions of senior managers;

* to provide protection, opportunity for career growth on the grounds of kinship,
communities, personal loyalty, companionship;

* to intentionally use their official powers and benefits based on selfish personal interest.
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8. Monitoring

8.1. To ensure compliance with the above-mentioned conditions, a commission on
professional ethics (hereinafter - the Commission) should be provided. The Commission
includes the most qualified and authoritative representatives of teachers.

8.2. The Commission is guided by the current legislation on education, the charter and

the regulation.

9. Liability for violation of this Provision

9.1. Violation of requirements of this Provision is qualified as non-performance or
improper performance by the pedagogical worker of the duties which is considered when
carrying out its certification and involves either moral influence, or one of the disciplinary
punishments established by the labor legislation.



